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	-

	Synopsis:
	This unit is the study about the notion and essential elements of a labour dispute, and types of labour disputes, with special attention to the methods for solving individual labour disputes and solving individual labour disputes before a competent court. This unit gives an overview of the procedural aspects of labour disputes, such as starting of the procedure of labour dispute, content of lawsuit, deadline for filing a lawsuit, the procedure in the labour dispute, deadline for the finishing the procedure, the judgement,  execution of the judgment by returning the employee to work. This unit contains also the explanation of the methods of peaceful resolution of collective labor disputes, and mediation; public services for conciliation and mediation of the other competent state institutions and bodies of the local authorities; than the possibilities of private institutions for conciliation and mediation, the development of labour arbitrage, a historical development of the arbitral settlement of collective labour disputes; formation of labour arbitration, arbitration decisions. This unit provides students with the necessary knowledge of general and special regime of the strike, types of strikes, decision on entering into the strike and lock-out. 

	Aims:
	The aim of this unit is
- Developing scientific knowledge, academic skills and practical skills

interpretation and application of legal rules in the field of labour disputes,

- Developing creative abilities to master methods, procedures, and

processes of resolving labour disputes,

- Gaining specific legal skills in the system of protection of rights from

area of employment relationships 


	Outcomes
	Upon successful completion of this course, students will be trained to:

- understand the genesis, structure and nature of labour disputes

- develop skills for argumentative and thoughtful discussion in the field of labour disputes
- to develop a systematic approach to legal problems and the ability to offer critical and analytical answers in relation to disputes from the area of employment relationship. 

	Teaching methods:
	Lectures, essays, consultation, practical exercises.

	Assessment:
	1. full-time students

- first test: 40 points

- second test: 45 points

- pre-exam activities 15 points

2. extramural students

- first test:  45 points
- second test /final exam: 55 points

	Prescribed literature:
	1. Resolving individual labour disputes: A comparative overview, Eds. Minawa Ebisui, Sean Cooney and Colin Fenwick, International Labour Office, Geneva, 2016.
2. Collective Dispute Resolution through Conciliation, Mediation and Arbitration: European and ILO Perspectives International Labour Office Geneva, 2007.
3. ILO Principles Concerning the Right to Strike, Bernard Gernigon, Alberto Odero, Horacio Guido, International Labour Office Geneva, 2000.
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