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	LABOUR LAW
	Subject code:  0000

	Level:
	Undergraduate
	

	Professor:
	Associate Professor, Emina Hasanagić, PhD.,

	Contact details:
	E-mail: emina.hasanagic@unmo.ba                             Tel: +387 36 514 242                                                     

	Contact hours:
	           Lectures per week: 3 
	Practicals/tutorials per week: 1

	ECTS:
	6 ECTS

	Unit status:
	Core 

	Prerequisites:
	-

	Synopsis:
	This core unit is the study about introduction to labour law - concept, the subject, the emergence and development of labour law, heteronymous and autonomous  labour law sources, about International Labour Organization (ILO), then International sources of law, collective labour law: collective bargaining, union, employee participation, European labour law-content of individual and collective European labour law, Employment, forms of outside employment, phases of employment, working hours, vacations, 'leave suspension of employment, wages, safety at work, responsibility in the regime of labour relations-disciplinary and material responsibility, termination of the Employment Relationship employment procedural law-concept and principles, types of protection of workers' rights: internal, judicial, alternative, administrative and criminal misdemeanour. At the end of the course will be discussed collective labour disputes, ways of resolving collective labour disputes, strikes, and lock-out.

	Aims:
	The aim of this unit is to introduce students with the basic concepts of labour law, mastering the basic concepts in the field of labour relations, training students to deal with issues related to the individual labour law, and to handle legal issues related to the conclusion, duration, termination and protection correlated with concrete employment relationship. Enabling students to acquire basic skills in problem solving area of ​​individual employment relationships.

	Outcomes
	On successful completion of this unit students will acquire theoretical and practical knowledge necessary for the treatment of legal issues related to individual labour law, and they will be able to successfully deal with issues related to conclusion, duration, termination, and the protection of individual employment, and also acquire basic knowledge about the rights of workers, their implementation and the ways of their protection. Students will learn basic problem-solving skills in the field of employment relationship. 

	Teaching methods:
	Lectures, exercises, case study, seminars, tutorials, practical exercises.

	Assessment:
	1. full-time students

- first test: 40 points

- second test: 45 points

- pre-exam activities 15 points

2. extramural students

- first test:  45 points
- second test /final exam: 55 points

	Prescribed literature:
	1. Barnard Catherine, EU Employment Law, Fourth Edition, Oxford University Press, 2012.
2. Blanpain Roger, European Labour Law, Kluwer Law International, The Netherlands, 2014.
3. A.C.L. Davies, Perspectives on Labour Law, Cambridge University Press, 2009.
4. Regulation (EEC)No 1612/68 of the Council of 15October 1968 on

        Freedom of movement for workers within the Community ‐ Official              Journal L 257 , 19/10/1968 P. 0002 – 0012
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